NA ME (l a st) 


iEIBSlL 


BRESKA 

Employe no . 



DATE OF BERT H 
JAY? (MONTH ) 


VICTOR 




(YEAR} ! 


DA TE OF APPOIKTMENT_ 
(OAT) (MONTH) (YEAR) 
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23 March 2000 


PERSONNEL ORDER NO. 200b-,3 
"B" series Employment 

The resignation of JOHN P. SULLIVAN, Employee | I Unit 701, from the position of Commander 
in the Department of Police is accepted for pension pm poses, ellective close of business 14 March 2000. 

The resignation of MICHAEL P. McCLUSKEY, Employee | Unit 073, from the position of Youth 

Investigator in the Department of Police is accepted for pension purposes, effective close of business 
15 March 2000. 

The resignation of EDDIE C. HICKS, Employee ■■■ Unit 123, from the position of Sergeant in the 
Department of Police is accepted for pension purposes, effective 14 March 2000. 

The resignation of THOMAS P. KELLY, Employee Unit 146, from the position of Traffic 

Specialist in the Department of Police is accepted for pension purposes, effective close of business 
15 March 2000. 

The resignation of HARRY J. COLLINS, Employee #■ | Unit 650, from the position of Detective in 

the Department of Police is accepted for pension purposes, effective close of business 13 March 2000. 

The resignation of VICTOR J. BRESKA, Employee iM ■. Unit 640, from the position of Detective in 
the Department of Police is accepted for pension purposes, enective close of business 15 March 2000. 

The resignation of FREDERICK STONE, Employee M | Unit 630, from the position of Detective in 
the Department of Police is accepted for pension purposes, etleclive close of business 15 March 2000. 

The resignation of PHILLIP BUE, Employee ^^■■■Unit 630, from the position of Detective in the 
Department of Police is accepted for pension purposes, effective close of business 15 March 2000. 

The resignation of LAWRENCE J. POLI, Employee fl |Unit 650, from the position of Detective in 
the Department of Police is accepted for pension purposes, ellective close of business 15 March 2000. 

The resignation of JOSEPH M. DANZL, Employee flHpiUnit 606, from the position of Detective in the 
Department of Police is accepted for pension purposes, effective close of business 15 March 2000. 

The resignation of CHARLES L. FORD, Employee Unit 630, from the position of Detective in the 

Department of Police is accepted for pension purposes, effective close of business 15 March 2000. 

The resignation of MICHAEL D. MALONEY. Employee i^^B^nit 610, from the position of Detective 
in the Department of Police is accepted for pension purposes, effective close of business 20 March 2000. 

The resignation of PAUL S. SMAJO, Employee Unit 146, from the position of Police Officer in 

the Department of Police is accepted for pension purposes, effective close of business 15 March 2000. 

The resignation of DONALD J. ADE, Employee ■District 022, from the position of Police Officer 

in the Department of Police is accepted for pension purposes, enective close of business 15 March 2000. 

The resignation of THOMAS HARDER, Empioyee^^Bi District017, from the position of Police Officer 
in the Department of Police is accepted for pension purposes, effective close of business 15 March 2000. 

The resignation of ROOSEVELT WILSON JR., Employee M | District 011, from the position of 
Crossing Guard in the Department of Police is accepted, effective 28 February 2000. 

The resignation of SHARON KAY WONG, Employee Unit 113, from the position of Investigator 

II OPS in the Department of Police is accepted, effective 28Teorua^ 2000. 

The resignation of JOYCE WILLS, Employee ■■■ LOA, from the position of Senior Data Entry 
Operator the Department of Police is accepted, effective 13 March 2000. 

The resignation of JOHN A. CLEJNICZAK, Employee | | Unit 166, from the position of Latent Print 

Examiner in the Department of Police is accepted for pension purposes, effective close of business 
13 March 2000. 

The resignation of FRANCES K. SUMLIN, Employee | LOA, from the position of Crossing Guard 

in the Department of Police is accepted for pension purposes, effective 13 March 2000. 

Terry G. Hillard 
Superintendent of Police 

PERSONNEL ORDER NO. 2000-73 
“B" series Employment- 


Authenticated: 
Distribution: E 







r l n J ^ t i, rt x. m u ii r>: L v ^ «- «» * 

CHICAGO POLICE DEPARTMENT 

1 March 2000 

1 // Personnel div. 

USE ON(Y 

MEMBER TO BE AFFECTED (LAST NAME - FIRST - MU.) 

STAR/BADGE NO j 

EMPLOYEE NCJ 

UNIT ASSIGNED 


fcM*»lO v MENT 


RECORDS 

B RE SKA, Vic 

tor* J. 

20439 


640 


Class & pay 



EFFECTIVE DATE 

JOB TITLE 


SOCIAL SECURITY NO 



50NiDS & ISiSUF. 


JACKET HLE 

16 Mar. 00 

Detective 





TERMINAL 

OPERATIONS 


MEDICAL 


CHECK TYPE OF ACTION HERE 
(DO NOT CHECK MORE THAN ONE) 


EXCUSED WITHOUT PAY - DISCIPLINARY 


EXCUSED WITHOUT PAY - NON-DISCIPLINARY 
ABSENCE WITHOUT PAY ■ AWOP 


TERMINATION-JOB ABANDONMENT 


LEAVE, DISABILITY PENSION• SWORN ONLY 


LEAVE, MILITARY (PAID ENCAMPMT -14 DAYS MAX.) 


LEAVE, mIlHARY -WITHOUTPAY 


UNPAID ABSENCE (2$ DAYS AND UNDER) - NO 
INSURAN CE BENEFITS_ 

LEAVE, OTHER (30 DAYS AND OVER) 


LEAVE, EXTENSION OF 


MARRIAGE LEAVE 


NAME CHANGE 


RETIREMENT 


RESIGNATION 




-A/? 


RECOGNIZED QPENINfrBI b (FOE). 


RECOGNIZED VAG&NfXBID (FOP) 


TRANSFER REQUEST:.' 


SEPARATION TO ACCEPT QTHFR CITY ROSI • IGN/TITIE 


DEATH IN FAMILY. 


INFORMATION REQUIRED 
(SPECIFY IN "REMARKS SECTION' - BE LOW) 

I GIVE DATE ACTION IS EFFECTIVE, CIRCUMSTANCES & 0 R NO, 


GIVE DATE ACTION IS EFFECTIVE & CIRCUMSTANCES 


GIVE DATE ACTION IS EFFECTIVE & CIRCUMSTANCES STATE IF MEMBER NOTIFIED SUPERVISOR 
OR NOT 
GIVE DATE 


F.O-P - ACTION TAKEN AFTER 4 CONSECUTIVE WORKDAYS AWOP 
AFSCME 6 UNIT I! - ACTION TAKEN AFTER 5 CONSECUTIVE WORKDAYS AWOP 


ATTACH MEDICAL REPORTS (COMPLETE REVERSE SIDE) 


GIVE DATES, ATTACH COPY OF OFFICIAL ORDERS (COMPLETE REVERSE SIDE) 

GIVFDATES. ATTACH COPY OF OFFICIAL ORDERS (COMPLETE REVERSESlbV) IF OVER 29 DAYS, 
ALSO ATTACH PER-73, CITY REQUEST FOR LEAVE. AND PER-78, EXIT INTERVIEW REPORT 


GIVE REASON & RETURN DATE (COMPLETE REVERSE SIDE) 


GIVE REASON fr LENGTH OF LEAVE REQUESTED (COMPLETE REVERSE SIDE) ATTACH PER-73, 
CITY RE QUEST TOR LEAVE. AND PER-78. EXIT I NTERVIEW REPORT 

GIVE DATES & REASON (COMPLETE REVERSE SIDE) ATTACH PER-73, CITY REQU EST FOR LEAVE 
GIVE DATES REQUESTED FOR LEAVE, DATE OF CEREMONY & $POU5E’S NAME 


GIVE NEW NAME. IF OTHER THAN BY MARRIAGE, ATTACH VERIFICATION/ EXPLANATION 


JIVE OATE 


JIVE DATE & REASON 


ATTACH PER-78, EXIT INTERVIEW REPORT 

AS SOON AS RESIGNATION IS ACTED ON BY THE COMMANDING OFFICER, 
THE COMMANDING OFFICER WILL NOTIFY THE INTERNAL AFFAIR5 DIV. 

8 PAYROLL/ FINANCE DIVISION BY PAX TELEPHONE 


IOMPLETE SWORN PERSONNEL TRANSFER & ASSIGNMENT SECTION BELOW 


COMPLETE SWORN PERSONNEL TRAN5FER & ASSIGNMENT SECTION BELOW 


IOMPLETE SWORN PERSONNEL TRANSFER & ASSIGNMENT SECTION BELOW 


JIVE EFFECTIVE DATE. NEW JOB TITLE & NAME OF NEW CITY DEPARTMENT 


JIVE DATES AND RELATIONSHIP TO DECEASED 


REMARKS SECTION 

Retiriing 15 Mar. 2000 to accept pension effective 16 Mar. 2.QQ0 





signatures 

REQUIRED 


UNIT C O 


UNIT C 0 
UNIT C O 


UNIT C O , 

AREA CHIEF OR DIVISION CO 


MEMBER, MEDICAL DIRFCTOR 


MEMBER. UNIT C.O..AREA CHIEF 
OR DIVISION CO _ 

MEMBER, UNIT C.O„AREACHIEF 

OR DIVISION C.O 


MEMEER, UNIT C,D,,AREA CHIEF 

OR DIVISION f O _ 

MEMBER, UNIT C C.. AREA CHIEF 
OR QM90N CO, PEP, smn.. B AS 

MEMBER 


MEMBER, UNIT CO, 


MEMBER, UNIT C.O. 


MEMBER, UNIT C.O .AREA CHIEF 
OR DIVISION CO 


MEMBER. UNIT CO..AREA CHIEF 

OR DIVISION CO 


MEMBER 


MEMRFR 


MEMBER, UNIT C.O..AREA CHIEF 
OR DIVISION C O PEP SUPT. 

MEMBER UNIT CO.AREACHIEF 
OR DIVISION C O 


Uhl IT $9 



1 Pfc KjfrTj £ HQ i 0 1 o u /LLp T - M a fit A dfl ftyfc-trL. 

[ftQ K)Cftl£YgQ •, ol I l 4T~ GfctffDDAy 


SWORN PERSONNEL TRANSFER L ASSIGNMENT SECTION 


□ RECOMMEND 

APPROVAL 

□ DISAPPROVAL 


SIGNATURE 


COMMENTS 


□ MEMBER NOTIFIE 


CPD-11 612 (REV. 6/93) 


UNIT OF ASSIGNMENT REQUESTED 

HOME ADDRESS 

HOME TELEPHONE NO. 

SENIORITY DATE 

TIT U,-CODE r' | 

GRADE 

DATE ASSIGNED TO PRESENT UNIT 

DATE OF BIRTH 

□2JNIT NOTICE OF RECOGNIZED OPENING NO,: 

□ RECOGNIZED VACANCY LISTING TELETYPE MESSAGE NO.: 




RECOMMEND 
f APPROVAL 

□ DISAPPROVAL 

Tgf RECOMMfND 
^vAPPROVAL 

_ □ DISAPPROVAL 

EL DIVISION/BURAU OF ADMINISTRATIVE SERVICCS^OST 

□ APPROVED SIGNATURE 

□ disa pproved 



LAD. CLEARANCE 

AS OF 





Re cor4s Beet-, 



































































PERSONNEL ACTION REQUEST 

CHICAGO POLICE DEPARTMENT 


MEMBER TO BE AFFECTED (LAST NAME - FIRST -Ml) 

Star/badge no 

EMPLOYEE NO 

UNIT ASSIGNED 


L-W=LO v Vi£NT 


RC CORDS 

BRESKA, Vic 

t or J „ 

20439 

■■■ 

640 


UA5S.fi PAY 



EFFECTIVE DA 11 

JOB TITLE 


SOCIAL SECURITY NO 



BQNP5 fi 1*15UR 


iACKET“HE 

16 Mar. 00 

Detective 





1 ( R V.IMA 

0®f RAMONS 


MFDlCAl 


TODAY'S DATE 

1 March 2000 


ROUTING 
PERSONNEL DIV 
USI ONLY 


TYPE OF ACTI 


CHECK TYPE OF ACTI ON HERE 
<00 NOT CHECK MOBL THAN ONE) 


EXCUSED WITHOUT PAY - DISCIPLINARY 



INFORMATION REQUIRED 
(SPECIEr IN "REMARKS SECTION’ BELOW] 


GIVE DATE ACTION IS EFFECTIVE, CIRCUMSTANCES & C fc NO 


SIGNATURES 

REQUIRED 


UNIT C O 


UNIT C 0 


GIVE DATE ACTION IS EFFECTIVE & Cl RCUMSTANCFS 

GIVE DATE ACTION IS EFFECTIVE & CIRCUMSTANCES. STATE IF MEMBER NOTIFIED SUPERVISOR ! UNIT C O 

OR NOT __. _j _ _ 

GIVE DATE F.OP -ACTION TAKEN A» TER 4 CONSECUTIVE WORKDAYS AWOP UNIT < O 

AFSCME & UNIT II • ACTION TAKE N /» WORKDAYS AWOP AREA CHIEF OR D VlSiC-IJ C O 

| MEMBER, MEDICAL DUfldOR 


ATTACH MEDICAL REPORTS (COMPLETE REVERSE SIDE) 


GIVE DATES, ATTACH COPY OF OFFICIAL ORDERS (COMPLETE REVERSE SIDE) 


GIVI DATES', ATTACH COPY OF OFFICIAL ORDERS (COMPLETE REVERSE S'DE) IF OVER 29 DAYS. j 
ALSO ATTACH PER-73, CITY REQUEST FOR LEAVE, ANDPE R-78, EXIT INTERVIEW REPORT 

GIVE REA50N & RETURN DATE (COMPLETE REVERSE SIDE) 


1 MEMBER UNITC.O.,AREA CHIEF 

j O P. DIVISION C O _ 

MEMBER, UNIT C O ,AREA CHIEF 
OR DIVISION C.6 


1 MEMBER. UNIT C 0 ,AR£A CHIEF 

(OR DIVISION C O _ 


GIVE REASON SLENGTHOf LEAVE REQUESTED (COMPLETE REVERSE SIDE) ATTACH PER-73. 
CITY REQUEST FOR LEAVE. AND PER- 78. EXIT INTER VIEW REPORT_ 

GIVE DATES & REASON (COMPLETE REVERSE SIDE) ATTACH PER-73. CITY REQUEST FOR LEAVE 


i MEMBER. UNIT C.O. AREA CHIEF 
i o h divisi on go dl-p supt, b as 

MEMBER 


GIVE DATES REQUESTED FOR LEAVE, DATE OF CEREMONY & SPOUSE'S NAME 


GIVE NEW NAME. IF OTHER THAN BY MARRIAGE, ATTACH VERIFICATION/EXPLANATION 


GIVE DATE & RE*S 


COMPLETE SWORN 


aVtachTcr JtTTtfiV 

v by THE COMMANDING OFFICER, 
IKY THE iNTERNAL AFFAIRS DIV 

c Telephone 



e f 'i/^sTd n'm rVT 


SECTION BELOW 

COMPLETE SwJfiN S RSONUi. "ians* :'k t. •'‘•Vi'-Nf/L *. ■ SEC r Ofv BELOW 


COMPLETE SWIJR 


i# 




fat t^NSff R fc ASSIGNMENT SECION BELOW 


i T M r r T j r witJi 1 m ■ - » vwwo w 


GIVE DATES AND RELATIONSHIP TO DECEASED 


'ART ML NT 


MEMBER, UNITC.0 
MEMBER, UNiTC 0. 

MEMBER, UNIT C.O ,AREA CHIEF 
OR DIVISION C 0 
MEMBER, UNIT C Q.,AREA CHIEF 
OR DIVISION CO 


MEMBER 


MEMBER 


MEMBER UNITC O,AREA CHIEF 
OR DIVISION C O . DE*' SUPT 


MEMBER. UNITC O ,AREA CHIEF 

on division c o _ 


REMARKS SECTION” 


UNITED 


Retiriing 15 Mar. 2000 to accept pension effective J6 Mar. 2.000 


F 

Mrrifr'O 01 Miao!) 

1 - mikw (in ia/^L. 

1 

, t^D lOOTltyO ', 01 WfoTLOl) 1 

'MT~ P»- CR&DtirJ 


UNIT OF ASSIGNMENT REQUESTED 

HOME ADDRESS 

HOME TELEPHONE NO 

SENIORITY DATE 

TITLE CODE ' 

GRADE 

DATE ASSIGNED TO PRESENT UNIT 

DATE Of BIRTH 

□ UNIT NOTICE OF RECOGNIZED OPENING NO.: 

□ RECOGNIZED VACANCY LISTING TELETYPE MESSAGE NO. 

h POSITION REOU^TFO 

U- CT! - V - 



W20 RECOMMEND 
\f APPROVAL 
|"i DISAPPROVAL 

RECOMMEND 
vAPPROVAt 
□ DISAPPROVAL 


SIGNATURE 


Q RECOMMEND 
APPROVAL 

□ DISAPPROVAL _ _ 

COMMENTS □ MEMBER NOTIFIED OF LEAVE RETURN POLICY 


CPD-11.612 (REV 6/93) 


PERSONNEL DIVISION/ BURAU Of ADMINISTRATIVE SERVI 

-S? APPROVED 


| I ] DISAPPROVE 



* -o 
1 










































EMERGENCY NOTIFICATION UPDATE 


CHICAGO POLICE DEPARTMENT 

UNfT OF ASSIGNMENT 

JOB TITLE 

DATE 


l?Yo 

/ il / (/ 1 -' 



5V 9P 


INSTRUCTIONS: PLEASE TYPE OR PRINT 








NOTICE TO EMPLOYEES 


ETHICS RULES 




All employees of the City of Chicago owe their primary business/employment 
loyalty to the city and its citizens. In addition to the obligation to perform 
duties in a satisfactory manner, there are various ethical restrictions and 
obligations imposed by the City. Violation of these restrictions and obligations 
may result in discipline, up to and including discharge. 


Gifts/Money, You may not accept any anonymous gift. You may not accept 
gifts from persons or organizations whose City business you are in a position to 
affect, with the exception of occasional non-cash gifts valued at less than $50. 
You may not accept anything of value intended to influence official decisions or 
actions, or in return for advice on City business or operations. Any gifts you 
accept on behalf of the City must be reported promptly to the Board of Ethics. 


Dual Employment. You may not use City time or City-owned property in any 
non-City employment or business. You may not use or reveal confidential 
information gained from City employment. The Chicago Police Department has the 
right to restrict secondary employment for good cause. 


Interest in City Business. You may not take part in or influence any 
governmental decisions in which you have an economic interest. You may not have 
a financial interest, in your name or in the name of any other person, in any 
contract, work or business of the city. Such a financial interest can include 
being an employee or consultant in any City business undertaken by an immediate 
family member. 


Property. You may not engage in or permit the unauthorized use of City- 
owned property. You may not have a financial interest in the purchase of city 
property unless it is sold through public, competitive bidding. 

Relatives. You may not hire or advocate the hiring of relatives for jobs 
with the City agency where you are employed. You may not supervise or involve 
yourself with any City contract that benefits a relative. 


These obligations and restrictions are set forth in detail in Chapter 2-156 
of the Municipal Code, and in the Personnel Rules of the City. This Notice is 
intended to describe some of the more common situations covered by the ethics 
rules? it is not a substitute for a review both of Chapter 2-156 and the 
Personnel Rules. If you have any questions about your ethical obligations, 
contact the City of Chicago Board of Ethics, 744-9660. 





n». £ fir- f£ 


ACKNOWLEDGEMENT OF 
HESPONSIBILITY 


I 'f V ^ °*~ "rj' ^ _do hereby acknowledge receipt 

of a Chicago Police Department photo identification card. I 
understand that I am bound by all Department directives regardlna 
the possession, display and use of this card. 




21 June 1977 


PERSONNEL ORDER NO. 77-383 
"B" series Employment 


The following Patrol Specialist is restored to his Career 
Service rank of Police Officer at his own request and assigned as 
indicated: / 

Name / Star Unit 


BRESKA, VICTOR J. 5325 012 12th Dist. 


Effective 1 July 1977 for operational and payroll purposes. 


Empl, # 



James M. Rochford 
Superintendent of Police 


Authenticated; | 
DISTRIBUTION: E 


PERSONNEL ORDER NO. 77-383 
"B" series Employment 





CHECK TYPE OF ACTION HERE 

(00 NOT CHECK MORE THAN ONE) 


EXCUSED W/0 PAY—DISCIPLINARY 


EXCUSED W/0 PAY—NON-DfSCIPLINARY 

LEAVE, DISABILITY PENSION (j 


LEAVE, MILfTARY (ANNUAL ENCAMPMENT) 


LEAVE, MILfTARY-W/OPAY t 


LEAVE, OTHER (29 DAYS AND UNDER) 

LEAVE, OTHER (30 DAYS AND OVEH) I 

LEAVE, EXTENSION OF ~ 

PERSONNEL REOUEST, ADDITIONAL CIVILIAN 


RESIGNATION TO ACCEPT PENSION' (E 

RESIGNATION—NO PENSION (D 

SECONDARY EMPLOYMENT 

NAME CHANGE (97, 


MARRIAGE LEAVE 


SUMMARY PUNISHMENT 
TRANSFER REQUEST 


LIMITED DUTY ASSIGNMENT 


RETURN TO FULL DUTY 


INFORMATION REQUIRED 

(SPECIFY IN "REMARKS SECTION" BELOW) 


GIVE DATE ACTION IS EFFECTIVE; CIRCUMSTANCES, AND C.R NO. 


GIVE DATE ACTION IS EFFECTIVE AND CIRCUMSTANCES 


GIVE EFFECTIVE DATE, ATTACH MEDICAL REPORTS (COMPLETE REVERSE SIDE) 


GIVE DATES, ATTACH COPY OF OFFICIAL ORDERS (COMPLETE REVERSE SIOE) 


GIVE DATES. ATTACH COPY OF OFFICIAL ORDERS (COMPLETE REVERSE SIDE) 


GIVE EFFECTIVE DATE AND REASON (COMPLETE REVERSE SIDE) 
GIVE EFFECTIVE DATE AND REASON (COMPLETE REVERSE SIOE) 


GIVE DATES AND REASON (COMPLETE REVERSE SIDE) 


GIVE BUDGET AUTHORIZATION, JOB TITLE, NUMBER REQUESTED AND REASON 


GIVE DATE AND REASON 


K tsOUN AT III STiNAIIOH fl> ACUO ON BY THE COMMANIUNG CmCLfl 
lltl CWAMAMJff.GOflXtn Wilt NOTH’V THE INTERNA! AFFAIRS DIVISION 
(. »>AVnOU /HNA»/J (nv (it PAXPItONT 


COMPLETE SECONDARY EMPLOYMENT SECTION BELOW, SIGN AGREEMENT ON REVERSE SIDE 


GIVE NEW NAME. IE OTHER THAN BY MARRIAGE, ATTACH VERIFICATION 


GIVE DATES REQUESTED IN REMARKS SECTION 


COMPLETE SUMMARY PUNISHMENT SECTION BELOW. SPECIFY TRANSGRESSIONS) 


CIVT UNIT (» A5SH.NMIHI Pioucsrco A RLA.SON ftOH WARDWMTf Clin OIRTCUT TOI'IHSONNU DIVISION WITH 
OKI T Mf MflFR’S SHTNATUIU | ___ 

USE REM ARKS SECTION 


GIVE CIRCUMSTANCES IN REMARKS SECTION 


SIGNATURES 

REQUIRED 


jmi m€0 CHlEFP0L,CE 


NUMBER. UNIT C d ARM CMFf OR KV. 
CO 



MEMBER, UNITC.Q. 


MEMBER, UNITC.O. 



CHIEF POLICE SURGEON 




SECONDARY EMPLOYMENT (SIGN AGREEMENT ON REVERSE SIDE) 


NAME OF FIRM OR BUSINESS 


FIRM'S PRODUCT OH SERVICE 


TOTAL HOURS PER WEEK 


EXPECTED LENGTH OF JOB 


DUTIES (BE SPECIFIC; USE REMARKS SECTION FOR ADDITIONAL SPACE) 


(LEAVE 

BLANK) 


SUMMARY PUNISHMENT FOR LESS SERIOUS TRANSGRESSIONS 


EXPIRATION DATE (IF APPROVED) 


DISCIPLINARY ACTION RECOMMENDED 

□ ONE DAY OFF 

WITHOUT PAY (A?0) 


□ WORK ONE REGULAR RELIEF 
DAY WITHOUT COMPENSATION 


RIGHT TO HEARING BEFORE COMPLAINT REVIEW PANEL 
WORK TWO REGULAR RELIEF ONE BOX MUST I I Mf MR( fl RE- 

OAYS WITHOUT COMPENSATION BE CHECKED _| QU&Tt H&N«G 


□ WORK TWO REGULAR F 
_ DAYS WITHOUT COMPE 

REMARKS SECTION 


□ MIMBEH WAIVES 
RIGHT TO III AH MIC 


/S'QcJZSr 78 ~ AtS/T/esJ /%77?QL ,jS? A/ld 

A-'zS O/ug 04* To /Z'/cr^c.r/{.'/£ oZ JqaV 77- 































































ATE OF ILLINOIS 


County of Cook 
ITY OF CHICAGO 


/? J <Pf 


STAR 




having been appointed to the 


(PRINT) 


office of 
do solemnly swear that 
State of I 


will support the Constitution of the United States, and the Constitution of the 
inois, and that | will faithfully discharge the duties of the office of such, according to the 
best of my ability* 



PD-PERS, 14.252 5M 4/16 





CITY OF CHICAGO/DEPARTMENT OF POLICE 


1121 South State Street Chicago, Illinois 60605 


744-4000 



RICHARD J. DALEY, Mayor 
JAMES B. CONLISK, JR., 

10 May 1973 


PERSONNEL ORDER NO. 73-96 

The POLICE BLUE STAR AWARD is conferred upon PATROLMAN 
VICTOR BRESKA, Star 5325, 12th District, who on 10 March 1973, 
sustained a serious injury in the direct performance of police 
duty* 


On 10 March 1973 at 0220 hours, Officer Victor Breska 
and his partner, while on patrol, heard three shots fired in 
the vicinity of 21st Place and Halsted. They turned the corner, 
where they saw two men crossing the street, and ordered them 
to stop* One suspect complied, but the second man fled with 
Officer Breska in pursuit* 

When the fleeing man, later identified as Apglonio Aleman, 
had run a short distance, he suddenly turned and fired two shots 
at Officer Breska, striking him in the lower right leg* Aleman 
was subsequently wounded by Officer Breska f s partner and placed 
under arrest* 



DISTRIBUTION: A* To personnel concerned. To be read at roll 

calls where the personnel affected are assigned. 


PERSONNEL ORDER NO. 73-96 





CITY OF CHICAGO/DEPARTMENT OF POLICE 


1121 South State Street 


Chicago, Illinois 60G05 


744-4000 



Local Board No- 63 
1819 W. Pershing Road 
Selective Service.System 
Chicago, Illinois 

TO WHOM 3 IT MAY CONCERN: 



The purpose of this communication is to confirm that 
Mr. Victor J. Breska, | 

Service No. 11-63-48-167, was sworn in as 

patrolman on 9 December 19 68 in the service of th^Folice 

V 

Department, City of Chicago. He is currently assigned' to 


lective 

a probationary 
f th 


the 12th District, 100 S. Racine, 



Staff Assistant 
Personnel Division 






















Recruit Processing Sect! 
Personnel Division 


Date P6 May 69 


TO: DIRECTOR,Internal Investigation Division,B.I.S. 

CHIEF SURGEON,Medical Section,Personnel Division 

.FROM: Commanding Officer,Recruit Processing Section, 

Personnel Division 


SUBJECT: Request for CONFIDENTIAL information concerning: 

NAME BRES K A,Victo r__ T IT I ,E , . i % 

NUMBER 530Q _PRESENT ASSIGNMENT. 012 _ 

1, The Director of Personnel requires a pre-assignment 

investigation of the background of the person named above.The Recruit 
Processing Section,Personnel Division,will consolidate all information 
and report all findings as directed. 

INTERNAL INVESTIGATION DIVISION 


Record of ALL SUSTAINED COMPLA INTS: 

Number_Complaint_ 

Disciplinary Action None. No CR*s pending as o f 1 June, 1QSQ. /RG 

Number_Complaint_ 

(Please use reverse side for additional 

report) 


MEDICAL.SECTION.PERSONNEL DIVISION 


Medical History record: 


Year |Days Lost Reason 

1967 __ 

1965 __ 


1969 


(Please use reverse side for additional report) 


DOES THE MEDICAL RECORD REVEAL ANY HISTORY OF 
OR INJURY? IF YES,PLEASE EXPLAIN. 


A 


MESS 



Lieut.Robert Callahan 
C.O. Recruit Processing 
Personnel Division 


Recruit Processing Sectn 
Personnel Division 


Date 26 Hay 69 



DIRECTOR,Internal Investigation Division,B.I.S• 


CHIEF SURGEON,Medical Section,Personnel Division 

FROM: Commanding Officer,Recruit Prfocessing Section, 

Personnel (Division 

SUBJECT: Request for CONFIDENTIAL information concerning: 

I i ^ U U a h li L-a 3 > I 

NAME miXZLJtteiw _ j T IT LE_ 

/ 

NUMBER 5303 _PRESENT ASSIGNMENT 012 _ 

1 . The Director of Personnel requires a pre-assignment 

investigation of the background of the person named above.The Recruit 
Processing Section,Personnel Division,will consolidate all information 
and report all findings as directed. 


INTERNAL IN VESTIGATION DIVI SION 


Record of ALL SUSTAINED COMPLAINTS: 

Number_Complaint_ 

Disciplinary Action__ 

Number_Complaint_ 

(Please use reverse side for additional 

report) 


MEDICA L SECTION ,PER SONNEL DIVISIO N 


Medical History record: 


Year 

1967 

1966 

1969 


Days Lost 


Reason 



DOES THE MEDICAL RECORD REVEAL ANY HISTORY OF 
OR INJURY? IF YES,PLEASE EXPLAIN. 



C.O. Recruit Processing 
Personnel Division 




r •• 



















EXPLANATION OF TERMS 


FIELD EVALUATION SECTION 

TYPE OF DUTY PERFORMED: Type of duty performed such as squadral and car patrol duty 
while under the supervision of the rating supervising sergeant. 

PERFORMANCE TRAITS: 

1. PERSONAL NEATNESS: Uniform cleaned and pressed, shoes shined and in-good repair, 
equipment displayed correctly, well groomed, physically clean, clean shaven, hair cut, 

2. INITIATIVE: Does the patrolman have to be constantly supervised and told what to 
do? Does he take correct action to handle police situations? 

3. ABILITY TO LEARN AND APPLY FROM EXPERIENCE: Haw many time® does something have to 
be explained before the patrolman catches on? Does he learn rapidly? Does he profit 
from experience? 

4. ATTITUDE TOWARDS THE PUBLIC: Is the patrolman tactful; is he fair; is he a 
gentleman? Respectful? 

5. ATTITUDE TOWARDS FELLOW OFFICERS: Does he get along well with other men in the 
unit? Does he take orders? Does he comply cheerfully when ordered to do something? 

6« REPORT WRITING: Are the patrolman 1 a reports legible^ complete, and prompt? 
Accurate? - ' 1 

1 « MAINTENANCE OF EQUIPMENT: Does the patrolman keep his equipment, both personal 
and department, in good repair? Clean? 

8, PUNCTUALITY AND ATTENDANCE: Is the patrolman late or absent? Can he be depend¬ 
ed upon to keep his appointment® punctually? 

9. SAFETY: Is the patrolman a aafe driver? Does he approach offenders safely? 

Does he handle his weapon safely? Does he observe precautions in maintaining custody 
of prisoners? 


GUIDANCE SESSION REPORT 

The guidance session should not be conducted as an interrogation or lecture. 

The patrolman should be put at ease and invited to freely discuss and define any 
problem area he may encounter while making the adjustment to his new police career. 
Consider the possibility of outside influences, such as personal, domestic, or 
financial problems. Encourage him to arrive at hi^ own solutions, 

Use the Field Evaluation Section as a guide In conducting the guidance session. 




























EXPLANATION OF TERMS 


FIELD EVALUATION SECTION 

TYPE OF DUTY PERFORMED: Type of o -y performed such as squadrol and car patrol duty 
while under the supervision of the rating supervising sergeant. 

PERFORMANCE TRAITS: 

1* PERSONAL NEATNESS: Uniform cleaned and pressed* shoes shined and in- good repair 
equipment displayed correctly, well groomed, physically clean, clean shaven* hair cut. 

2« INITIATIVE: Does, the patrolman have to be constantly supervised and told what to 
do? Does he take correct action to handle police at illations? 

3* ABILITY TO LEARN AND APPLY FROM EXPERIENCE: How many times does something have to 
be explained* before the patrolman catches on? Does he learn rapidly? Does he profit 
from experience? 

4. ATTITUDE TOWARDS THE PUBLIC: Is the patrolman tactful; is he fair; is he a 
gentleman? Respectful? 

5. ATTITUDE TOWARDS FELLOW OFFICERS: Does he get along well with other men in the 
unit? 'Doe's he take orders? Does he comply cheerfully when ordered to do something? 

6« REPORT WRITING: Are the patrolman 1 a reports legible, complete, and prompt? 
Accurate? 

MAINTENANCE OF EQUIPMENT: Does the patrolman keep his equipment, both personal 
and department* in good repair? Clean? 

8« PUNCTUALITY AND ATTENDANCE: Is the patrolman late or absent? Can he be depend¬ 
ed upon to keep his appointments punctually? 

9, SAFETY % X & the patrolman a safe driver? Does he approach offenders safely? 

Does he handle his weapon safely? Does he observe precautions in maintaining custody 
of prisoners? 


GUIDANCE SESSION REPORT 

The guidance session should not be conducted as an interrogation or lecture^ 
The patrolman should be put at ease and invited to freely disfcuss and define any 
problem area he may encounter while making the adjustment to his new police career. 
Consider the possibility of outside influences, such as personal, domestie s or 
financial problems. Encourage him to arrive at his own solutions. 


Use the Field Evaluation Section as a guide in conducting the guidance session. 


DISTRICT NO 


STATE OF ILLINOIS 
COUNTY OF COOK 




- I, Aurelia Pudnski, Clerk of the Circuit Court of Cook County, Illinois by virtue of the power and authority 
vested in me by the laws of the State of Illinois, hereby appoint /s/(?YoA'- 7 . 'StfA 


■(' ro/c 


W ' 4 


___a Deputy Clerk of said Court and during the time he/she shall be such Deputy, I 

hereby authorize and empower him/her only to administer oaths in my name to persons who sign complaints for 
violations of laws, to execute subpoenas requiring the appearances of witnesses regarding said violations, take sworn 
statements from arresting officers under Section 11.501.1 of the Illinois Motor Vehicle Code, to administer oaths to 
persons who execute bail bonds as surety, and accept and file, on behalf of the Clerk, complaints for ordinance 
violations where no jail sentence could be imposed. 

Given under my hand // / '(L _, 19 /^ 

/tvAZL-frt /^e/MSTC/ _ 

Jlcrk of the Circuit Court of Cotok County, Illinois 

eputy Clerk 


The undersigned, having duly qualified as a Deputy Clerk of the Circuit Court of Cook County, Illinois, docs 
hereby accept the appointment as a Deputy Clerk for the sole and only purpose of administering oaths to persons who 
sign complaints for violation of laws, to execute subpoenas requiring the appearances of witnesses regarding said 
violations, take sworn statements from arresting officers under Section 11.501.1 of the Illinois Motor Vehicle Code, to 
administer oaths to persons who execute bail bonds as surety, accept and file, on behalf of the Clerk, complaints for 
ordinance violations where no jail sentence could be imposed. The undersigned waives and will not claim additional 
compensation for serving in said limited capacity as a 


(J Officer's Signature 
(By Whom Employed) 


STATE OF ILLINOIS ) 
COUNTY OF COOK ) 


I do solemnly swear that I will support the Constitution of the United States and the Constitution 
of the State of Illinois and that I will faithfully discharge the duties of the Office of a Deputy Clerk of the Circuit 
Court of Cook County, Illinois to the best of my ability. 


icer s Signature 


Officcr's Name (Please Print) 


Officer's Rank 




Star No. 


SIGNED AND SWORN to before me 



finl^h g iu S A l 


Clcrk/Of the Circuit Cour) of Cook County, Illinois 


By 


eputy Clerk 






PERSONNEL CARD/chicago police unit copy 
































































































PERSONNEL CARD / CHfCASQ POLICE DEPARTMENT UNIT COPT 
































TRANSFER RECORD 


TRANS. 

* MOM 
UNIT NO. 

ro 

UNIT NO. 

SY PERSON n e t, 

ORDER NO, 



/T 

jg/JL 

OSO 

^ ,2 4> 

<2/0 

/#3c2- 

gr7'/3ir 












• 








ISSUE DATE 

TRAN3. 

FROM 

UNIT NO* 

TO 

UNIT HO. 




.3 23!^-/ 



S'y 






















SY PERSONNEL 
ORDER NO, 

1 -S 

















3 ret~ yr 4*0 2- J/<7 


ORIGIN a NATURE '- 


Honor ab le Mentio n - 
) Ho norable Mention 
-.Honorable Mention 

... Honorable Mention. 

.Honenable Mention.., 


RE 7 f-M « j^y, 

SZ£>Ao >4 jit- tf t uisc.MBuf r/t s( 

12 th District - IhuliSASus. aat£>uLj(fi IJ - 

i2fcb_D.ia.fcrA n t ^ ficr/^3 - y/7. Zg/I./ ftt u wrrr 

- 12 th F)Is tric t 1 // U ol'/7s //. k j^r a 

- 12 th. Dili trio t 4jc / ?-/ &*.'£{jusu±) 

- 1 ? t. h D ls t-.rlrtl: T%au^ A U'<T STAC SfH’qiTt ' 


JL2±h-DlatrlC-t. 


^ /v y/v-Vr 7 j 5,trf t /U7? P/TG& ti 
TSLS tU- 7 / /■£ A/im*4 4* S//.<.-s. 

U^L-r.i _U i/'. mu . 

O f*. A =3r^-_7^ jZgfa, 
^ // /ti±y 77 - oia ~UH - V/(, y-joo 001 
ll-QtTl' 2 c, r t i/i£.r _ 





























CHICAGO POLICE DEPARTKEHT/Training Division 


FINAL GRADE REPORT 
Recruit Training 


LiAS'" NAME 


First Name 


MT | Star ft 


Bre ska _ Victor 

Homeroom Instructor 

B. T* 0 f Brier* 


Examination Average . , 4 . . 
Group Examination Average * ♦ 

Firearms Proficiency , , , , 

Group Firearms Proficiency * 


530B 



Test Score 
Otis — 

AGCT -- 

SPA Judg * \ 

W-G Crit * Thk % 


Hate Appointee 

( Dec. 68 


Date Graduated 
21 Feb. 6<- 


Final Notebook 
Evaluation: 

HONE 


Attendances This student missed the following number of days for 
causes indicated: 


Sickness 


Injured 


Excused - Ho Pay _ Pay Off- rr ’ime Due Death in Family 


Suspended 


Sickness in Family 


_J^ilitary Leave 

Other: days -- Reason - 


damage 


This recruit has the ADVANCEMENT POTENTIAL as noted below: 



This recruit’s greatest strengths and abilities appear to be: 


Tills recruit’s greatest weaknesses and shortcomings appear to be 



Signature of Rating Officer 


Apppm/ED: Director of Training 








ArPLiCAN 1 yuo § iunnaike:/ pouce 

INSTRUCTIONS; Fill out this application completely and accurately. U your 

application is made out properly it may increase your.chances of employment. All 
statements in your application are subject to verification. Incorrect statement (s) may 
bar or remove you from employment. If writing space provided is inadequate, use the 
continuation sheet at the end of this application and identify additional information by 
question number. Use the term *DNA ? (‘does not apply’ ) if the question does not apply . 

' ,, , . IVIR.TI iMIlfDLEI Lt List ANY OTil K.H HAMES , AlJASS 

I - NAM! 1U5T > UIH-TJ '7 MAIOEN HAME, IF APPUCAItLE.J 


i'.nmon * p “ i ico rev 


P_R08.-R.ILMN 


EEK KKQVfW BY HMCI.MQ 


mm 


t 2 Mi |> V COLOR <f i: M COI.OII Of MAIM 


/0 . V?J> WO I W& 


Tc, . 7 HA T YOU MAY HAV£. 


|T ••HATURAUlZrO” OIVC PARTICULARS 


JgSr'** □ Erf* ™* BOO » □ MATUMALIZE3 | _____ f _ 

(7 LIST EVERY MEMBER OF YOUR IMMEDIATE FAMILY WHO STILL MVING. INCLUDE FATHER, MOTHER. SISTERS & BROTHERS 











SOCIAL STATUS 








































CONTINUATION SHEET 


the left hand column the number of the question you are answering, then complete your 


answer in the space provided. 


CONTINUATION OF ANSWER 


TO WHOM IT MAY CONCERN: 


I respectfully request Unit you forward to the Chicago Police Deportment any and all information 
that you may have concerning me, my work record, or my reputation. Also please give any information 
that may appear in my personnel file. This information is to be used to determine my qualifications 
and fitness for the position I am seeking with the Chicago Police Department 

I hereby release you and/or your employer from any liability and damage of whatsoever nature 
on account of furnishing the information requested above. 



Date 


- 9 - 


v> 

Z 

o 
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CHICAGO POLICE DEPARTMENT 






















NAM 




- ' R/eska 

ADDRESS 
ADDRESS A 1 
I.t\AVIKC OR GRADUATION 
I 'ATM , p 

BIRTH ] |-¥g | 

1* ATM MR OR r= 


ENVELOPE FOR STUDENT'S RECORD 


\/ ~~ 


(Ca PLACE OF 

r_ 18 »*RTI I C NfC,A *>0 


■ . 

:ri h 

TEL. 

BlftTI 1 CMIUTMICATE NO. 
OK .SOURCE OF RECORD 


guardian's name. 





Residency Af f idav it 
City of Chicago 


Department 



0C-//2& 


f') A 


Bureau 


T7oaJS 


Name 


. £p(2 ■t'o/ L _ J~_ 

/* sT~ 


/? 


Position title 70£ / C£ Of £ / 
Social security number 



I understand and acknowledge that as a condition of employment with the 
City of Chicago I must be an actual resident of the City of Chicago, 


My ___ 

_ fldfO A <mC> , • _(zip code) ^ 

I understand that the falsification of this statement of address shall 
constitute grounds for discharge from the City Service, 

I understand and acknox^ledge that I must report any change of address 
immediately to my department head and to the Department of Personnel and that 
failure to provide such notification shall constitute grounds for discharge 
from the City Service, 

BY SIGNING THIS RESIDENCY AFFIDAVIT, I ACKNOWLEDGE AND REPRESENT THAT I 
HAVE FULLY READ AND UNDERSTAND BOTH THE FRONT AND REVERSE SIDES OF THIS 
RESIDENCY AFFIDAVIT, AND FURTHER CERTIFY THAT THE INFORMATION WHICH I HAVE 
PROVIDED HEREIN IS TRUE AND CORRECT, 



Complete and sign two copies. 

First copy to department file. 

Second copy to Department of Personnel. 


(See reverse side.) 



PER-60 (Rev.11/83) 





City of Chicago Policy on Residency as a Condition of Employment 


In order for a City employee to be most effective, he or she must 
identify with the needs and aspirations of the residents of the City of 
Chicago. This sense of Identification can only be accomplished if the 
employee is, in fact, an actual resident of the. City. As a City resident 
an employee participates directly in the activities of a neighborhood of 
the City. This participation and commitment is essential to the 
development of a strong sense of public service as it relates to the 
citizens of Chicago. It has been and will continue to be a requirement 
for City employment that all employees of the City, irrespective of status, 
shall be actual residents of the City of Chicago. This policy is stated 
in Section 25-30 of the Municipal Code of Chicago, the Rules of the 
Department of Personnel and other departmental rules or labor contracts 
governing particular classes of employees. It is essential, that this 
policy be applied uniformly to all employees in all departments. It is 
the responsibility of every department head to ensure that this policy is 
carried out. A department head shall take immediate action for the 
discharge of any employee not in compliance with the requirement that 
he/she be an actual resident of the City of Chicago. 

Any request for assistance in the implementation of this policy 
should be directed to the Commissioner of Personnel. 

For your information, an opinion of the Corporation Counsel states in 
part: "...actual residence has been found to contemplate, substantially 

the same attributes as are intended when the word ’domicile* is used, and 
a permanent and fixed character is Intended/' 

"...an actual resident has been held to be one who is in a place with 
the intent to establish there his domicile or permanent residence." 

The opinion goes on to say: "...the acquisition of a local address 
solely for the purpose of claiming it as a residence as a requirement of 
public employment must be viewed as a subterfuge designed to avoid the 
obvious objectives of the ordinance. What is required is that the employee 
actually dwell at the purported residence, not that he have a mailing 
address at which he may on occasion spend some minimal amount of time, 
while, for example, his family lives outside the city and his children 
attend schools outside of the city in which the employed parent purports 
to reside." 

Most recently, the Illinois Supreme Court, in upholding the City’s 
residency requirement, described actual residence as a person's "true, 
permanent home" and "principal residence [and] domicile." 


(See r eve rae side.) 



CITY OF CHICAGO 



I understand and acknowledge that as a condition of employment with the City 
of Chicago I must be an actual resident of the City of Chicago. 

My address is 

_ (zip code) 



I understand that the falsification of this statement of address shall constitute grounds 
for discharge from the City Service. 

I understand and acknowledge that I must report any change of address immediately 
to my department head and to the Department of Personnel and that failure to provide such 
notification shall constitute grounds for discharge from the City Service. 



Da „ // AktL //// 


Complete and sign two copies. 

First copy to departmental file. 

Second copy to Department of Personnel. 



(See Reverse Side) 


C—1410—1 (S/76) 



CITY OF CHICAGO POLICY ON RESIDENCY AS A CONDITION OF EMPLOYMENT 


In order for a City employee to be most effective he or she must identify 
with the needs and aspirations of the residents of the City of Chicago. This 
sense of identification can only be accomplished if the employee is, in fact, 
an actual resident of the City. As a City resident an employee participates 
directly in the activities of a neighborhood of the City. This participation 
and commitment is essential to the development of a strong sense of public 
service as it relates to the citizens of Chicago. It has been and will continue 
to be a requirement for City employment that all employees of the City, 
whether they are in exempt status, career service status or provisional status, 
shall be actual residents of the City of Chicago. This policy is stated in 
Section 25-30 of the Municipal Code of Chicago as well as in the Rules of 
the Department of Personnel. It is essential that this policy be applied uni¬ 
formly to all employees in all departments. It is the responsibility of every 
department head to insure that this policy is carried out. A department 
head shall take immediate action for the discharge of any employee not in 
compliance with the requirement that they be actual residents of the 
City of Chicago. 

Any request for assistance in the implementation of this policy should 
be directed to the Director of Personnel. 

For your information a recent opinion of the Corporation Counsel 
states in part: "actual residence has been found to contemplate substan¬ 
tially the same attributes as are intended when the word 'domicile' is used, 
and a permanent and fixed character is intended." 

".an actual resident has been held to be one who is in a place with 

the intent to establish there his domicile or permanent residence." 

The opinion goes on to say: ".the acquisition of a local address 

solely for the purpose of claiming it as a residence as a requirement of public 
employment must be viewed as a subterfuge designed to avoid the obvious 
objectives of the ordinance. What is required is that the employee actually 
dwell at the purported residence, not that he have a mailing address at 
which he may on occasion spend some minimal amount of time, while, for 
example, his family lives outside the city and his children attend schools 
outside of the city in which the employed parent purports to reside." 





City Hall 
Room 1100 
744-4954 


CITY OF CHICAGO 
DEPARTMENT OF PERSONNEL 
EMPLOYEE CHANGE OF ADDRESS 


DEPARTMENT 


A 


0U&& 




BUREAU 


DiS'nZid-f 











CITY OF CHICAGO POLICY ON RESIDENCY AS A CONDITION OF EMPLOYMENT 


In order for a City employee to be most effective he or she must identify 
with the needs and aspirations of the residents of the City of Chicago. This 
sense of identification can only be accomplished if the employee is, in fact, 
an actual resident of the City. As a City resident an employee participates 
directly in the activities of a neighborhood of the City. This participation 
and commitment is essential to the development of a strong sense of public 
service as it relates to the citizens of Chicago. It has been and will continue 
to be a requirement for City employment that all employees of the City, 
whether they are in exempt status, career service status or provisional status, 
shall be actual residents of the City of Chicago. This policy is stated in 
Section 25-30 of the Municipal Code of Chicago as well as in the Rules of 
the Department of Personnel. It is essential that this policy be applied uni¬ 
formly to all employees in all departments. It is the responsibility of every 
department head to insure that this policy is carried out. A department 
head shall take immediate action for the discharge of any employee not in 
compliance with the requirement that they be actual residents of the 
City of Chicago. 

Any request for assistance in the implementation of this policy should 
be directed to the Director of Personnel. 

For your information a recent opinion of the Corporation Counsel 
states in part: '"actual residence has been found to contemplate substan¬ 
tially the same attributes as are intended when the word 'domicile' is used, 
and a permanent and fixed character is intended." 

".an actual resident has been held to be one who is in a place with 

the intent to establish there his domicile or permanent residence." 

The opinion goes on to say: ".the acquisition of a local address 

solely for the purpose of claiming it as a residence as a requirement of public 
employment must be viewed as a subterfuge designed to avoid the obvious 
objectives of the ordinance. What is required is that the employee actually 
dwell at the purported residence, not that he have a mailing address at 
which he may on occasion spend some minimal amount of time, while, for 
example, his family lives outside the city and his children attend schools 
outside of the city in which the employed parent purports to reside." 





